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gx‘?\ly Career Employees,will Y_Z d%iorded the oppprtunity of—being-

[
assignédd or detail# for training a—s—eu-t-s—il&,\institptions with ﬂ tuition

and related expenses GEEEE provided by CIA,

() Koo 2le
e. /ﬁ némbq,r of the Career Se/vvyce éz/]éebt o igaa"ébf"/n Qh@ Ag”ngy i}clﬁ&ir{gtf

&

qtiuitap;é considera,tibn for adva.nc A Career Employee is sfforded the

opportunity of participating inAformulation of his Career Development Flan
which aims at making him more useful to the Agency and at the same time offers
him the opportunity of advancing in responsibility and grade . —EREERNE=L

el _—
Career Employees must—be afforded preferential

o
congideration over other of employees 1n connection with assigmments
to
and key Jobs, rota.tion,,\ an§ of course, in the vital matter of reduction in
i~

force procedures, should ey become necessary.
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RIGHTS, BENEFITS, ARND OBLIGATIONS K¥ J
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1. The benefits| and righta) accruing to members of the "IA Caveer Service
include: g %’a wﬁv t

Ve . 22

n. ‘The opportunity to :stablish Zf;&:‘eer in s field of vitel importance

to the Natiomal Security, each Career Employee the personal satise
faction of contributing to that effort.

PP AT
b. The opportunity to associate with = highly selected group of! :
diwidusls who are making mtelliﬁence their life's work.

Ce /mfg/apportunity, where determined necessary in the needs of the sers
vice, to perform duties in foreign lands. . _ .
L 4 Lo 4 [ﬁ((]//‘f@w»\, &m—c»r.(
2~ 4B Specific benefits accruing are ad' follows: | &w__\f\}“ﬁ
A@v{ﬂ!‘)" Leave in sccordance with normel chermge/nt practices. In ~
addition, employees sbroad may be brought home to their Dlaces of residence for
leave at Govermment expense at the completion ef thelr/tour of duty. (CIA plans

to request the Congress for the Wmﬁw home leave aam% while

sbroad, 7 ;&f ‘ﬁd,( Al et tle
C. ¢ 42) Retirement in accordance with normal Government practices,

{cir p to request the Congress for a modification of existing legislation

to vermit more liberal retirement mtbj P ML),

¢ "%—:{a—)’ Death and disebility benefits in accordance with normal Govern-
ment practices. In eddition, for those pecple stationed abroed, medical care
and hospitalization is provided on & more liberal basis then in other civilisn
Government agencles generally. This more liberal poliey is similar to that of
the State Tepartment.
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,j'l Br=65) Elfgibility to secure term insurance thro WAEPA ')
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"3 -(”):\(6’)’ While serving abrosd; a member of the “areer Service wiil-be-
entitled to receive appropriste post differential, cost of living allowance,
and quarters allowance in accordance with normal Govermment practices.

NG A~ A member of the Career Service can expect a career in the 'gency
including equitable consideration for sdvancement in respo ibility and »ﬁ?
in accordance with his demenstrated capabilities. T (corcin %jf ﬂfg Ceeoe s
Pl : AR,
‘{"f ‘f. A member of the (‘areer Gervice ean expect equitable procedures io
be applied in the event 1t is necessary to consider him for separation from the
{gaser, Rervice. He has the right to eppeal such & determination through appropriate
chennels and have his appeal finally heard by the Tirector.
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> _/w.//i’:ertain of the principal cbligetions assumed by CIA Cereer zZmployees
include:

A A Career Imployee accepts the obligetion to serve anywhere amxi
ab any time and for any kind of duty as determined by the needs of CIA.”
This policy will be applied with full comsideration bedwg-giwat to each indivi-
dual's capabilities, interests, and personal clroumstances.

b. It is the obligation of each Career imployee to apply himself to
nis daily tesks with his full capabilities.

¢. By the very nature of the mission of the sgency, Career Employees
mist agsumne & degree of snonymity which is not normslly found elsewhere in
Govermment. There will be additional aescurity restrictions on personsl lives
of Cercer imployees which will vary in many individual casescRceril-l. jj

L

Approved For Release 2000/09/12 : CIA-RDP80-01826R000500170005-8



